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GENDER EQUALITY IN THE ENERGY SECTOR
2020–21 CALENDAR
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Gender Equality in the Energy Sector 
Energy issues often affect women and men differently owing to 

their different roles and responsibilities in households, communi-

ties, and markets. The World Bank Group strives to empower men 

and women equitably as energy users and providers of energy ser-

vices by integrating a focus on gender equality into energy opera-

tions, knowledge development, and technical assistance. The World 

Bank’s Energy Sector Management Assistance Program (ESMAP) 

has played an important role in moving gender issues beyond advo-

cacy to influencing project design, on-the-ground actions, and the 

generation of tangible results. Through its Gender and Energy Pro-

gram, ESMAP is helping to strengthen women’s roles as consumers, 

leaders, employees, and entrepreneurs in the energy sector.

Aligned with the World Bank Group’s Gender Strategy (FY16–23), 

ESMAP works with countries to design interventions and generate 

crucial knowledge of actions needed to close gender gaps in the 

energy sector and improve development outcomes. To achieve such 

results, ESMAP combines global knowledge work with support for 

country activities, as follows:

	 Collecting and generating data on key gender gaps to strengthen 

analysis and design of actions and indicators; examples include 

energy-access rates by household heads and rates of labor-force 

participation.

	 Testing innovative approaches and providing technical support 

for advancing women’s employment and productive energy uses.

	 Designing approaches to closing gender gaps through World 

Bank policy dialogue and lending.

	 Capturing and disseminating lessons learned from the know

ledge work to improve the design of energy projects.

	 Building a network of strong partnerships across sectors  

and external stakeholders to enhance impact of work on  

gender equality.

This Gender Equality in the Energy Sector  

Calendar (2020–21) depicts some of the 

key gender-equality challenges in the energy 

sector. We hope that the creativity and humor 

of these visuals bring home the point on the 

issues that remain and stimulate actions in 

energy interventions across data collection,  

project design, and policy decisions. Such 

actions can ensure progress on closing  

gaps between women and men  

and providing energy services  

for all. We extend our very special thanks to 

the talented artists from around the world  

who  helped craft these critical messages.

Wishing you a successful year!

The ESMAP Team

http://documents.worldbank.org/curated/en/820851467992505410/World-Bank-Group-gender-strategy-FY16-23-gender-equality-poverty-reduction-and-inclusive-growth


Boosting women’s participation in the energy-sector workforce as utility employees can be good for a company’s bottom line.1, 2 Women are often 
responsible for paying electricity and other household bills. Evidence suggests that employing women as bill collectors can increase bill payment 
rates, reduce illegal connections, and strengthen the utility’s relationship with communities.3
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The need to close gender pay gaps is widely recognized, as emphasized by the UN Sustainable Development Goal (SDG) 8.5, which calls for “equal 
pay for work of equal value.” Yet women in the energy sector continue to face a 31 percent wage gap.4–6 This not only devalues women’s contributions 
and reduces lifetime earnings and engagement, which can impact their families and communities; it also costs companies and utilities in terms of 
performance, retention, and reputation.7
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APRIL  2020



Women often have less access to finance owing to sociocultural norms, lack of land or property title (often registered in the name of a man) and 
other traditional collateral, and lower income relative to men. Some financial institutions are unable or unwilling to design appropriate products and  
services to reach women.8–13 Globally, 65 percent of women have a bank account compared to 72 percent of men.14 Lack of access to finance can 
inhibit women’s access to energy services, which can further marginalize them socially and economically.15–17
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Access to reliable energy is critical for healthcare services, including good-quality maternal care and safe childbirth. However, a 2013 study in Sub-
Saharan Africa found that 26 percent of the health facilities surveyed were without electricity; among those with access, only 28 percent had a 
reliable power supply while most experienced frequent blackouts.18 Round-the-clock electricity should be available to supply power for child delivery 
and emergency night-time care, as well as medical devices, including sterilization and obstetric equipment and refrigerators for blood and vaccine 
storage.19–21
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In many countries, girls’ pursuit of Science, Technology, Engineering, and Mathematics (STEM) fields drops after high school.22 Worldwide more 
women than men enroll in and graduate from universities; however, women are less likely to major in STEM-specific fields.23 Barriers to their  
participation include non-supportive gender norms within families and from teachers or male peers.24 The public and private sectors can foster a 
more robust talent pipeline of women through outreach on the importance of and opportunities for girls in STEM and by raising awareness of existing 
barriers women and girls may face.25–28 
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Utility companies increasingly recognize the value of hiring more women and thus improving performance, innovation, efficiency, and community  
relations.29–34 To realize these benefits, utilities not only need to improve outreach to potential female employees. They also need to ensure that  
facilities, policies, and the work environment support both male and female employees.35–37
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Childcare, which is more often women’s responsibility, can be a determinant in women’s ability to work outside the home.38–40 Companies that offer 
leave for both parents can appeal to applicants since it could help support a more balanced division of labor at home.
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Electricity access for agricultural activities is key to improving food security, as well as income generation and poverty reduction.41 However, women 
are less likely to benefit since the costs of electricity uptake and appliance adoption can pose insurmountable financial barriers.42, 43



	 S U N D A Y 	 M O N D A Y 	 T U E S D A Y 	 W E D N E S D A Y 	 T H U R S D A Y 	 F R I D A Y 	 S A T U R D A Y

Pantone 115

CMYK  2 4 100 0

RGB  255 229 0

Pantone 289

CMYK  93 39 0 73

RGB  0 35 69

Pantone 656

CMYK  1 0 0 9

RGB  235 241 241

Process Cyan

CMYK  100 0 0 0

RGB  0 173 228

Pantone 433

CMYK  82 65 65 79

RGB  2 23 25

					     1	 2	 3	

	 4	 5	 6	 7	 8	 9	 10	

	 11	 12	 13	 14	 15	 16	 17	

	 18	 19	 20	 21	 22	 23	 24	

	 25	 26	 27	 28	 29	 30	 31

	 November 2020
	 S	 M	 T	 W	 T	 F	 S	
	 1	 2	 3	 4	 5	 6	 7	
	 8	 9	 10	 11	 12	 13	 14	
	 15	 16	 17	 18	 19	 20	 21	
	 22	 23	 24	 25	 26	 27	 28	
	 29	 30			 

OCTOBER  2020 	 September 2020
	 S	 M	 T	 W	 T	 F	 S	
			   1	 2	 3	 4	 5	
	 6	 7	 8	 9	 10	 11	 12	
	 13	 14	 15	 16	 17	 18	 19	
	 20	 21	 22	 23	 24	 25	 26	
	 27 	 28	 29	 30			 



In many cultures, women and girls are traditionally responsible for collecting and carrying fuelwood, sometimes over long distances. This arduous chore 
can expose them to the risk of gender-based violence and cause health issues, as well as force girls to miss out on education or homework time.44–47  
Moving the agenda forward on access to modern energy cooking services is key to promoting gender equality.
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Men and women often differ in their household responsibilities and priorities, with men usually in charge of energy access and other major  
financial decisions.48, 49 However, in areas where men and women have equal voice in decisions about electricity access and appliance purchases, the  
benefits can be significant for women and families. These include reallocating women’s time spent on arduous household tasks to income-generating  
opportunities and enabling young people to pursue their studies, even after dark.50, 51
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Street lighting in public spaces plays a key role in reducing violence and other crimes and creating an improved perception of safety. It can also 
increase women’s economic and social engagement and mobility, benefiting women, families, and communities.52–54
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As households adjust to higher energy prices, important gender dynamics emerge. In many households, men decide on electricity spending, yet men 
and women often differ in their energy-use patterns and priorities. Evidence shows that stay-at-home women, in an effort to minimize their energy 
bills, may suffer from cold weather by refraining from heating their house during the day when other family members are out. When designing and 
implementing new electricity tariff increases, mitigating measures should be considered to prevent harmful effects on the poor and other vulnerable 
population groups, including women.55, 56
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