PERU GENDER SCORECARD
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OVERVIEW OF KEY GENDER GAPS
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This scorecard was prepared by Daniela A. Maquera Sardén and Paola Buitrago-Hernéndez as
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benefited from support of the LAC Statistical Team within the same practice.
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GENDER EQUALITY IN PERU COMPARED TO ITS REGIONAL, STRUCTURAL AND
ASPIRATIONAL PEERS

The indicators below align with the objectives of the WB Gender Strategy 2024-2030. The table shows comparable data for the most recent year
(within the period 2015 to 2023) and trends for the available years starting from 2010.

Comparators for Benchmarking (all consider the latest data point available for the period 2015-2023) :
Regional: average for the LAC region.
Structural: average for the country’s income-level group (high, upper-middle, lower-middle, or low income).
Aspirational: average of the top 5 countries in the Global Gender Gap Index 2024 (Iceland, Finland, Norway, New Zealand, and Sweden).
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Benchmarks

Economic Opportunities and Participation

Topic Indicator Country Regional Structural L Country’s trend
(LAC) (UMC) Aspirational
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Benchmarks
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Sources: Data extracted on December 18, 2024, from the WBG World Development Indicators (WDI) and Gender Statistics databases, unless otherwise specified. The symbol (*) indicates any of the following complementary sources: STEM-related data is sourced from the UNESCO Database,
digital access data from the Gallup World Poll 2023, and Violence Against Women and Girls data from the World Health Organization (WHO).
NA indicates data is not available for specific countries or peer groups.

Notes: LAC average includes the 42 countries (all income levels) in Latin America and the Caribbean, as classified by The World Bank Group. When regional averages were unavailable, weighted averages were constructed (denoted with the symbol 1) using population data of relevant age groups
from the WDI and for the countries with available data on the corresponding indicator. These represent 90-99% of the respective age population in the LAC region.

The country’s status is assessed using a Traffic Light System: yellow if the country is within a 3 percentage-point range of the regional average; green or red if the country scores 3 percentage points higher or lower than the regional average, depending on the expected trend for the specified
indicator. A missing traffic light indicates that comparisons could not be made due to insufficient data.

For FY25, income groups are defined according to 2023 gross national income (GNI) per capita (in USD), calculated using the World Bank Atlas method:
HIC: high-income group aggregate; economies with a GNI per capita higher than $14,005.
UMC: upper middle-income group aggregate; economies with a GNI per capita between $4,516 and $14,005.
LMC: lower middle-income group aggregate; economies with a GNI per capita between $1,146 and $4,515.
LIC: low-income group aggregate; economies with a GNI per capita of $1,145 or less.

THE POVERTY AND GENDER NEXUS IN PERU

Female and male poverty rates
(USD 6.85 per day 2017 PPP) by age group, circa 2023
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Source: The numbers presented in the graph are based on the regional data harmonization effort known as the Socio-economic Database for Latin America and the Caribbean (SEDLAC) - a joint effort of the World
Bank and CEDLAS from the National University of La Plata (Argentina) using 2022-ENAHO.




TURNING RESEARCH AND EVIDENCE INTO ACTION

Below are persistent gender gaps’ in LAC and corresponding evidence-based interventions that can help close them.

Women in STEM Fields

ﬁ o° Women are underrepresented in STEM
O graduate programs and careers

School-to-Work Transition

men to be out of employment, not in

% Young women are more likely than young
education or training

~»  Evidence-based solutions v

+ Address gender biases in teaching and build a ‘science identity’ for girls.
+ Expose young girls to female mentors and role models in STEM.

+ Fund female students and researchers through scholarships, postdocs, and internships
to retain women in STEM careers.

Find the policy note on this topic for more solutions and examples of WB-supported
operations here.

~»  Evidence-based solutions ™"

* Promote women'’s participation in non-traditional skills training programs by
subsidizing attendance costs.

* Supplement in-classroom training with on-the-job internships.

« Strengthen labor intermediation with local and private entities for better training and
targeting of vulnerable women.

Find the policy note on this topic for more solutions and examples of WB-supported
operations here.

Boys’ School Dropout

Fewer boys complete lower secondary
school than girls

Teenage Pregnancy

Girls from lower socio-economic status face
higher risk of teenage pregnancy

~w»  Evidence-based solutions v

* Inform boys on wage returns to secondary education to raise interest to stay in school.
+ Offer financial incentives like CCT or vouchers conditional to school attendance and
academic progress.

* Train teachers on how to identify at-risk students and offer remedial learning to those
falling behind.

Find the policy note on this topic for more solutions and examples of WB-supported
operations here.

"  Evidence-based solutions ™

+ Offer peer-to-peer sexual and reproductive health education.
+ Include goal-setting and critical thinking activities in life skills trainings.
+ Avoid teen mothers’ school dropout through CCT programs.

Find the policy note on this topic for more solutions and examples of WB-supported
operations here.

1 There are more gender gaps in LAC beyond the ones presented here. However, this scorecard focuses on the priority areas identified by the Regional Gender Action Plan FY21-FY25.



https://documents1.worldbank.org/curated/en/257831642743451543/pdf/Attracting-More-Young-Women-into-Stem-Fields.pdf?_gl=1*1egxc4y*_gcl_au*NzgzNDQwMTQ2LjE3MTg3Mzg1MzQ.
https://documents1.worldbank.org/curated/en/354491642741732903/pdf/Facilitating-the-School-to-Work-Transition-of-Young-Women.pdf
https://documents1.worldbank.org/curated/en/936601642743773671/pdf/Reducing-Boy-s-School-Dropout-and-Helping-Boys-at-Risk.pdf
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/599281642747756584/reducing-teen-pregnancy

Violence Against Women and Girls

On average, 1in 3 women
are subjected to violence

More and Better Jobs

In most LAC countries, the average woman

@gﬁ has a vulnerable job

~w»  Evidence-based solutions v

+ Supplement economic empowerment programs with activities like community activism
and school-based interventions to prevent dating violence.

- Create and ensure safe spaces in schools and public transport.

- Develop intersectoral response as well as phone and internet helplines to improve the
prevention and detection of gender-based violence.

Find the policy note on this topic for more solutions and examples of WB-supported
operations here.

"  Evidence-based solutions ™

+ Offer certification in non-traditional sectors, combined with on-the-job training.
+ Guarantee parental leave and equal pay for equal work between men and women.

+ Adopt workplace strategies that promote the recruitment of women such as quotas in
short lists and gender-inclusive language in job postings.

Find the policy note on this topic for more solutions and examples of WB-supported
operations here.

Ownership and Control of Productive Assets

Women are less likely to own and control
= assets than men

Women Entrepreneurs

Women tend to segregate in less profitable
sectors

" Evidence-based solutions ™V

+ Formalize joint titling and registration of property rights for female heads of
households.

+ Simplify procedures for women'’s access to housing.
+ Train land administration staff on gender-equitable governance.

Find the policy note on this topic for more solutions and examples of WB-supported
operations here.

"  Evidence-based solutions ™~

+ Combine business training with increased women'’s access to grants and lending
assistance.

» Match female entrepreneurs to male role models and mentors.
» Expand women's credit access using alternative forms of collateral.

Find the policy note on this topic for more solutions and examples of WB-supported
operations here.



https://documents1.worldbank.org/curated/en/572881642747429387/pdf/Preventing-and-Addressing-Gender-Based-Violence.pdf
https://documents1.worldbank.org/curated/en/296031642746095977/pdf/Improving-Women-s-Access-to-Quality-Employment.pdf
https://documents1.worldbank.org/curated/en/735801642746928142/pdf/Increasing-Women-s-Ownership-and-Control-of-Productive-Assets.pdf
https://documents1.worldbank.org/curated/en/856951642746562382/pdf/Improving-the-Performance-of-Women-Owned-Firms.pdf

Time Spent on Unpaid Household Work Digital inclusion

Women spend significantly more time on Women face specific barriers to accessing
unpaid domestic and care work than men the internet
> Evidence-based solutions ™ ~ Promising approaches ~

+ Expand digital infrastructure to address women'’s specific needs in access, affordability

+ Expand the supply of good-quality childcare services that meet families’ needs and usage

(location, times, ages served). I gital skills for girl | h hh
+ Subsidize childcare services to increase mothers’ labor participation and earnings. . &%mengfog;?ggdsprlacsztiggIgtlrra?n?r?gsadu GTRmER O nEne e @Ipestie iy

- Complement paternity or parental leave policies with parenting guidance for fathers . ) - ] ] - -
offered via virtual workshops and SMS messages. E{C;gﬁéﬁlm?gttegi:fs;gf digital financial services through payments, social assistance,

Find the policy note on this topic for more solutions and examples of WB-supported

operations here. Find the policy note on this topic for more solutions and examples of WB-supported

operations here.

Gender data gaps

Gender data are limited: often incomplete,
methodologically inaccurate, or completely
lacking.

"  Evidence-based solutions ™

. g/lainstream the adoption of international best practices in the production of gender
ata.

- Leverage existing engagements with National Statistical Offices regionally.



https://documents1.worldbank.org/curated/en/745731642744206440/pdf/Expanding-Access-to-Affordable-and-Quality-Care.pdf
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/099958102052511913/099958102052511913
https://documents1.worldbank.org/curated/en/909391656371619411/pdf/Ecuador-Strengthening-the-National-Statistical-System-in-Ecuador-Project.pdf
https://documents1.worldbank.org/curated/en/520151651261033077/pdf/Grenada-Saint-Lucia-Saint-Vincent-and-the-Grenadines-Organization-of-Eastern-Caribbean-States-Commission-OECS-Data-for-Decision-Making-Project.pdf

COUNTRY RESOURCES

Legislative and regulatory framework

Peru WBL - brief on laws and regulations affecting women’s economic opportunities

Peru: National Gender Equality Policy — Ministry of Women and Vulnerable Population

Gender strategic framework

Peru Country Partnership Framework FY23-FY27 (2022)

Peru Systematic Country Diagnostic (2022)

Peru Gender Assessment (2018)

Country-specific data and analysis

Peru Poverty and Equity Assessment (2023)

Peru WB Gender Landscape

GBV: Rethinking the future of Peru: Policy Notes to transform the State into a welfare and development manager — WBG (2021)

10 Mensajes Sobre la Violencia Contra las Mujeres en el Perd: Un Anélisis de las Inversiones Publicas en Esta Agenda (Vol. 2): Informe Principal (2019)

Gender Indicators — National Institute of Statistics and Information of Peru

Peru: Gender Gaps in 2020 — National Institute of Statistics and Information of Peru

Peru Country Profile — Gender Equality Observatory, ECLAC

Peru Fact Sheet — UN WOMEN



https://wbl.worldbank.org/content/dam/documents/wbl/2024/pilot/WBL24-2-0-Peru.pdf
https://www.gob.pe/institucion/mimp/informes-publicaciones/3048400-politica-nacional-de-igualdad-de-genero-versiones-amigables
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/099150001232325672/bosib0f4cc4c400e30b762022261092365f
http://documents1.worldbank.org/curated/en/099610010172223753/pdf/BOSIB0418bbe9e0a70bf08067956be82e6c.pdf
https://openknowledge.worldbank.org/handle/10986/31820
https://documents1.worldbank.org/curated/en/099042523145533834/pdf/P17673806236d70120a8920886c1651ceea.pdf
http://documents1.worldbank.org/curated/en/099433307032231790/pdf/IDU1a91b945719b8f1479c19e5111c849c9f8fdc.pdf
https://documents1.worldbank.org/curated/en/330961630045157214/pdf/Repensar-el-Futuro-del-Peru-Notas-de-Politica-para-Transformar-al-Estado-en-un-Gestor-de-Bienestar-y-Desarrollo.pdf
https://documents1.worldbank.org/curated/en/431441561492572265/pdf/Informe-Principal.pdf
https://m.inei.gob.pe/estadisticas/indice-tematico/brechas-de-genero-7913/
https://www.inei.gob.pe/media/MenuRecursivo/publicaciones_digitales/Est/Lib1801/libro.pdf
https://oig.cepal.org/en/countries/52/profile
https://data.unwomen.org/country/peru

