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Annex 3: Summary of PIC9 Regional Gender Action Plan 

Gender Inequalities in the PIC9 

Women in the PIC9 face persistent gender inequalities in access to economic opportunities, human capital 
development, and participation in decision-making and leadership roles, limiting their full participation in society. The 
disadvantages experienced by women reflect overlapping and compounding challenges of domestic obligations, 
informal norms that perpetuate gender stereotypes, and formal institutions such as legal barriers that legitimize 
inequalities. Despite progress in some areas, maternal health outcomes remain a concern, with high fertility rates and 
uneven access to skilled birth attendants contributing to maternal mortality rates that exceed global targets in some 
countries.1 High rates of noncommunicable diseases (NCDs) in the PIC9, particularly obesity and diabetes, 
exacerbate both women’s own health burdens and their caregiving responsibilities.2 Labor force participation remains 
a major challenge, with women 23 percentage points less likely than men to be in the labor force, and those who are 
employed often holding vulnerable, informal jobs with limited social protection.3 Despite girls outperforming boys 
in school, women are underrepresented in STEM fields and high-paying technical careers, suggesting a mismatch 
between the skills women are learning and those demanded in the labor market. Increasing women’s participation in 
the economy would lead not only to growth in Pacific economies but also to improved household financial stability 
and more equal participation in decision making.4 Gender-based violence (GBV) is prevalent, with rates of intimate 
partner violence among the highest in the world, contributing to lost economic productivity and significant societal 
costs. Climate change exacerbates these inequalities, increasing women’s vulnerability to food insecurity, 
displacement, and disaster-related risks, while underutilizing their role in resilience planning results in strategies that 
do not account for their needs or make use of their knowledge.  

Priority Areas for WBG Engagement 

The PIC9 Regional Gender Action Plan was developed to support implementation of this RPF. It emphasizes six 
outcomes: (i) accelerate progress in eliminating GBV; (ii) build and protect human capital; (iii) improve equal access 
to more and better jobs; (iv) expand ownership and use of economic assets; (v) expand access to and use of services 
that enable economic participation; and (vi) advance women’s participation, decision making, and leadership. The 
following table summarizes priority actions in the current WBG program that aim to improve gender equality 
outcomes and promote long-term growth. 

Table A3.1: PIC9 RGAP Priority Actions 
PROJECT/ASA ACTION 

Boost women’s employment in non-traditional sectors (e.g., energy, transport, water) 
P179022: Pacific Women in Power 
Program 
 

- Increasing women’s participation in engineering and leadership roles 
through partnerships with energy utilities and ministries 

P181250: RMI Renewable Energy 
Generation and Access Increase Project 
P181253: FSM Access and Renewable 
Increase for Sustainable Energy Project 
P144573: Tuvalu Energy Sector 
Development Project 

- Skills development and mentorship for women in the energy sector 

P162938: South Tarawa Water Supply 
Project 
P176478: South Tarawa Sanitation Project  
P165838: Kiribati Outer Islands Transport 
Infrastructure Investment Project  

- Enhancing women’s roles in water management and service delivery 
- Ensuring 20 percent of employment opportunities are for women and 

include SEA/SH training 

P177100: Tuvalu MICRO II  - 20 percent female employment 
 

1 RMI, Palau, Nauru, and Tuvalu lack data. Samoa exceeds targets. World Bank Gender Data Portal. Source: UNICEF, State of the World's Children, Childinfo, and 
Demographic and Health Surveys. 
2 World Bank Gender Data Portal. Source: World Health Organization, Global Health Observatory Data Repository/World Health Statistics. 
3 International Labour Organization. 2025. ILO Modelled Estimates and Projections Database (ILOEST). https://ilostat.ilo.org/data/. 
4 Pacific Women Lead. 2023. “Thematic Brief, Women’s economic empowerment in the Pacific.” 
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PROJECT/ASA ACTION 
P180674: Tuvalu Safe and Resilient 
Aviation Project 

- Incorporating childcare and gender-segregated WaSH facilities 

P172225: FSM Prioritized Road 
Investment and Management 
Enhancements Project 
P177073: FSM Strategic Climate-Oriented 
Road Enhancements 

- 20 percent female employment 
- Reducing the gender gap in technical roles by 15 percentage points 

P165782: Samoa Climate Resilient 
Transport Project  

- Allocating 20 percent of maintenance and services jobs to women 
- SEA/SH training 

P176208: Tonga Climate Resilient 
Transport Project II 
P167382: Vanuatu Climate Resilient 
Transport Project 

- Increasing women in technical positions 
- GBV prevention training 

Enhance women’s livelihoods and resilience in coastal communities 
P165821: Kiribati PROP 
P178544: RMI PROPER 
P164941: Tonga Pathway to Sustainable 
Oceans 
P179599: Tuvalu PROPER  
P180256: SPC PROP 

- Boosting incomes and livelihoods for women in coastal communities 
through participation in fisheries management 

- Addressing specific challenges women face, such as limited access to 
training and financial resources, in the private sector and the 
administration 

P502591: Pacific Strengthening CBR 
Project 

- Supporting collection of gender-disaggregated financial data and 
diagnostic study on gender gaps in financial services 

Enhance women’s access to financial services 
P181456: Samoa Finance Sector Resilience 
and Development Project 

- Addressing gender disparities in financial services 
- Promoting digital financial services for women 
- Increasing financial literacy 

Support women’s access to digital opportunities and support online safety for women 
P159395: Tuvalu Telecomm and ICT 
Development Project 

- Enhancing ICT skills development and career opportunities for all 
citizens 

P180807: Digitally Connected and Resilient 
Samoa Project 

- Improving technology access, digital literacy, and online safety for 
women, particularly in rural areas 

P154943: Tonga Digital Government 
Support Project 
P176108: Kiribati Digital Government 
Project 

- Raising awareness of GBV support services through targeted outreach 
and digital resources 

P171517: Digital RMI Project 
P170718: Digital FSM Project 

- Implementing legal reforms against harmful digital communications 

Strengthen the World Bank’s approach to gender-based violence 
P176022: Pacific Gender Equality Program  - Synthesizing existing knowledge on effective strategies to combat GBV 

in the Pacific, while identifying critical gaps in services 
P506422: RMI and FSM Implementation 
Capacity for Transformative Results Project 

- Enhancing GBV support 

P177794: Kiribati First Resilient Growth 
DPO/Cat DDO 
P176306: Kiribati Health Systems 
Strengthening Project 

- Ensuring ongoing access to critical GBV support services and addressing 
emerging vulnerabilities following disasters 

- Providing training for healthcare providers on managing GBV cases and 
supporting the availability of counseling services in rural areas 

P179813: Tonga First Fiscal Disaster and 
Climate Resilience DPO/Cat DDO 
P180965: Tonga Health Enhancement and 
Resiliency Project 

- Providing competency-based training on trauma-informed clinical 
management for GBV services 

P175170: Tuvalu Health System 
Strengthening Project 

- Providing support to GBV victims by training first responders and 
improving counseling facilities 

Improve healthy development of children and support mothers 
P176306: Kiribati Health Systems - Addressing gaps in antenatal care in outer islands by enhancing 
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PROJECT/ASA ACTION 
Strengthening Project equipment and personnel capacity 
P180965: Tonga Health Enhancement and 
Resilience Project 

- Reducing gender disparities in NCDs and health services by increasing 
awareness of NCD risk factors through tailored health education for 
women 

P164382: Samoa Health System 
Strengthening Program  

- Addressing gender gaps in NCDs and promoting healthy lifestyles by 
supporting the health promotion program aimed at women of 
reproductive age, with community leaders playing a key role 

P177329: RMI Multisectoral Early 
Childhood Development Project II 

- Increasing access to quality antenatal care and skilled delivery, while also 
providing cash transfer programs to female heads of households to 
encourage investment in child development 

P175170: Tuvalu Health System 
Strengthening Project 

- Improving the continuum of care for NCDs with sex-disaggregated health 
data 

Create an equitable educational landscape 
P177329: RMI Education and Skills 
Strengthening Project 

- Implementing a teacher training program that emphasizes differentiated 
instruction, especially for struggling male students 

- Boosting student engagement by revising curricula  
- Tackling barriers faced by women in vocational training 

P171681: Tuvalu Learning Project - Conducting a gender analysis to identify how stereotypes and 
socialization shape perceptions of boys’ abilities 

- Implementing interventions including teacher training, enhanced 
materials, technology integration, and support for struggling students 

Strengthen women’s adaptive capacities in the face of climate change 
P176702: Kiribati Outer Islands Resilience 
and Adaptation Project 

- Supporting women’s participation in climate adaptation efforts, decision 
making, and community planning, making settlements safer and 
accessible for women and promoting formal land claims 

P177124: RMI Urban Resilience Project  - Supporting women’s participation in climate adaptation efforts, decision 
making, and community planning, making settlements safer and 
accessible for women and promoting formal land claims 

P173278: Vanuatu Affordable and Resilient 
Settlements Project 

- Supporting women’s participation in climate adaptation efforts, decision 
making, and community planning, making settlements safer and 
accessible for women and promoting formal land claims 

P177794: Kiribati First Resilient Growth 
DPO/Cat DDO 

- Backed the Disaster Risk Management and Climate Change Act 
Regulations with provisions including systematic collection of sex, age, 
and disability-disaggregated data; continued access to reproductive health 
and GBV support following disasters; and the inclusion of women in 
permanent disaster management bodies 

P179820: Tuvalu First Climate and Disaster 
Resilience DPO/Cat DDO 

- Supports the 2023 Disaster Management (Amendment) Bill, which inter 
alia creates a new seat in the Island Disaster Committees for an Island 
Women’s Group representative to secure gender representation in 
decision making on issues related to climate and disaster risks 

P504373: RMI Fiscal Management and 
Building Disaster and Climate Resilience 
DPO/Cat DDO 

- Reinforced the 2023 Disaster Risk Management Act that recognizes 
women’s involvement as essential in providing effective disaster 
management 

P172742: Tonga Second Resilience 
DPO/Cat DDO 
P179813: Tonga First Fiscal, Disaster, and 
Climate Resilience DPO/Cat DDO  

- Focuses on involving women in community resilience initiatives to 
enhance their roles in disaster preparedness and response 

- Promotes equitable access to disaster recovery resources, addressing 
gender disparities in financial support and training 

 
 


