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Annex 3 – Summary of Papua New Guinea Country Gender Action Plan (C-GAP) 
 

Women in PNG face high levels of inequality, with persistent disadvantages in economic opportunities, 

human capital development, and political empowerment. PNG ranks 151st out of 162 countries on the 

UNDP’s 2022 Gender Inequality Index, reflecting gender-based inequalities in reproductive health, 

empowerment, and economic activity. Employment among women is low and of poor quality, with only 46 

percent of women in employment and 82 percent of those in vulnerable employment.2 Increasing women’s 

participation in the economy and enhancing their productivity can significantly boost competitiveness and 

economic growth. However, women in PNG face overlapping and compounding barriers, including domestic 

obligations, inadequate family planning, entrenched social norms that perpetuate gender inequality and male 

dominance, and legal and institutional constraints. These challenges contribute to early school dropouts 

among girls, restrict women’s access to productive resources, and reduce economic opportunities. They also 

exacerbate gender-based violence (GBV), with PNG recording some of the highest rates globally—56 percent 

of women have experienced physical or sexual violence in their lifetime. Beyond the devastating personal 

impacts, GBV imposes heavy social and economic costs on families and the economy.  

Priority Areas for WBG Engagement (FY25–29)   

These four priority areas—aligned with three CPF outcomes—underscore ongoing and planned WBG efforts, 

while identifying promising entry points for action during the CPF cycle to advance gender equality and foster 

long-term growth.   

CPF-Aligned Priority Areas (FY25–29) 

1. Enhance Women’s Access to Jobs (Cross-Cutting Outcome: More and Better Jobs) 

• Support labor law reforms (maternity leave, sexual harassment protections). 

• Operationalize Gender Equity and Social Inclusion (GESI) policies in public and private sectors. 

• Promote women’s employment in non-traditional sectors (energy, construction, transport) via IFC’s 

Accelerate2Equal and Meri Save Trades programs. 

• Strengthen workplace GBV/Sexual Exploitation and Abuse–Sexual Harassment (SEA–SH) 

prevention—training, codes of conduct, gender diagnostics, and Business Coalition for Women 

(BCfW) partnerships—with fast-track rollout in key male-dominated sectors (Works & Highways; 

National Energy Authority/PNG Power). 

2. Strengthen Systems for GBV Prevention and Response (CPF Outcome: Improved Human Capital) 

• Expand GBV service delivery through projects like Improved Maternal and Child Health (IMPACT), 

Child Nutrition & Social Protection, and the Learning Enhancement and Access Project (LEAP), 

including provincial referral pathway mapping and school-based reporting and counseling. 

• Build capacity for SEA–SH risk mitigation in public and private sectors. 

• IFC supports private sector GBV response systems and safe houses. 

3. Equalize Opportunities for Women and Girls (CPF Outcome: Improved Human Capital) 

• Improve education quality and gender-responsive infrastructure under LEAP. 

• Support early childhood development and maternal health via IMPACT and nutrition projects. 

• Implement behavioral management and child protection policies in schools. 

4. Strengthen Women’s Voice and Leadership (CPF Outcome: More Connected Communities) 

• Promote women’s leadership in community-driven development through the Rural Service Delivery 

Project Phase 2 (RSDP-2). 

• Support gender equity in educational leadership and school boards. 

• Conduct gender assessments to inform community leadership strategies. 
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