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1. PROJECT DEVELOPMENT OBJECTIVE

1.1 Development Objective

Original Development Objective (Approved as part of Approval package on 09-Sep-2024)

The Program Development Objective is to improve employability for target beneficiaries and strengthen institutional 
capacity for enhanced service delivery in skills development.

2. OVERALL RATINGS

Name Previous Current

Progress towards achievement of PDO Satisfactory Satisfactory

Overall Implementation Progress (IP) Satisfactory Satisfactory

Overall Risk Rating Moderate Moderate

 

3.  KEY ISSUES & STATUS

3.1 Implementation Status and Key Decisions

Overall, there is good implementation progress of the Program. As reported in the recent semi-annual progress report of 
September 2025, implementation of all the Disbursement Linked Indicators (DLIs) is advancing satisfactorily. Particularly, 
implementation of the Skills Development Fund (SDF): 286 companies and institutions are training the first cohort of 
15,495 SDF trainees; Labor Market Information System (LMIS) user needs, and customer journey were defined and 
validated; and new National Employment and Skills Strategy (NESS) was developed and approved.

4. DATA ON FINANCIAL PERFORMANCE
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4.1 Disbursements (by loan)

Loan/Credit/TF Status Original Revised Cancelled Disbursed Undisbursed % Disbursed

IDA-76270 Effective 107.00 107.00 0.00 47.68 59.32  44.56% 

IDA-76280 Effective 93.00 93.00 0.00 35.61 57.39  38.29% 

4.2 Key Dates (by loan)

Loan/Credit/TF Status    Approval Signing Effectiveness Orig. Closing Rev. Closing 

IDA-76270 Effective 09-Sep-2024 12-Sep-2024 11-Dec-2024 30-Jun-2029 30-Jun-2029

IDA-76280 Effective 09-Sep-2024 12-Sep-2024 11-Dec-2024 30-Jun-2029 30-Jun-2029

4.3 Program Action Plan

Action Description Adopt a Program Operations Manual (POM), including E&S and fiduciary aspects. 

Source DLI# Responsibility Timing Timing Value Status

Technical NA MINEDUC Other
The POM is an 
effectiveness 
condition

Completed

Completion 
Measurement

POM approved by MINEDUC with Bank no objection distributed to all program implementing 
entities.

Comments
Achieved. The Ministry of Education submitted the POM for review. Followings its review and 
approval by the World Bank, the POM was distributed to the Program Implementing Entities.

Action Description
Strengthen finance and internal audit units through (i) allocating of adequate budget; (ii) 
monitoring and filling vacant positions 

Source DLI# Responsibility Timing Timing Value Status

Fiduciary Systems NA All IEs Other Annually In Progress

Completion 
Measurement

Filling of approved positions and improvement in audit opinions
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Comments
RP has filled the position of internal auditor. Information regarding allocating of adequate 
budgets and status in other IEs will be updated in the next reporting cycle.

Action Description Strengthen internal control systems through risk based internal audit review 

Source DLI# Responsibility Timing Timing Value Status

Fiduciary Systems NA All IEs Other Annually In Progress

Completion 
Measurement

Internal audit reviews conducted, findings presented to audit committees and action taken 
on findings

Comments RP: The Internal audit reviews are conducted by the institution's internal auditor. 

Action Description
Improve audit opinions on financial statements, compliance and value for money through (i) 
establishing audit committee at RP; (ii) Regular Audit committee meeting and follow up on 
audit findings; and (iii) strengthened internal audit follow up 

Source DLI# Responsibility Timing Timing Value Status

Fiduciary Systems NA All IEs Other
(i) FY24/25; and 
(ii) semiannually

In Progress

Completion 
Measurement

Improved audit opinions on annual audit reports

Comments
RP has not established the audit committee yet, it is pending nomination. 

RP's internal auditor now in place does the internal audit follow up.

Action Description
Report on Key Performance indicators of budget allocation, expenditure, staffing, internal 
audit review and fraud and corruption reporting by each IE 

Source DLI# Responsibility Timing Timing Value Status

Fiduciary Systems NA
All IEs through 
MINEDUC

Other Semiannually In Progress

Completion 
Measurement

Timely submission of complete report.

Comments
MINEDUC submitted timely the expenditure framework and status of fraud and corruption 
from IEs as part of semi annual report in July 2025. 

Action Description
Strengthen institutional capacity on climate change mitigation and adaptation measures and 
its integration with the curricula 



The World Bank Implementation Status & Results Report
Priority Skills for Growth and Youth Empowerment (P181050)

Oct 13, 2025 Page 4 of 18 

For Official Use OnlyFor Official Use OnlyFor Official Use OnlyFor Official Use OnlyFor Official Use Only

Source DLI# Responsibility Timing Timing Value Status

Technical NA All IAs Other Continuous In Progress

Completion 
Measurement

Three year capacity building plan to include climate change mitigation and adaptation 
measures. All IAs to report as on this as part of the progress under DLI 6.

Comments
Climate change mitigation and adaptation is one of the Capacity Building areas in the agreed 
capacity building plan yet to be delivered.

Action Description
Module on climate change included as part of the curriculum across all programs in priority 
economic sectors 

Source DLI# Responsibility Timing Timing Value Status

Technical NA UR, RP and RTB Other Annually In Progress

Completion 
Measurement

Number of programs with climate change module.

Comments

RTB developed a module on safety health environment at workplace. This module is cross 
cutting among all TVET programs. One of the element of competence is to ensure 
environmental sustainability which includes climate change and adaptation measure. 

Action Description Develop national policy/guidelines for increasing female participation in STEM at all levels 

Source DLI# Responsibility Timing Timing Value Status

Technical NA MINEDUC Due Date 30-Sep-2025 In Progress

Completion 
Measurement

Policy/guidelines approved by MINEDUC Senior Management

Comments
Ministry of Education is developing draft guideline for increasing female participation in 
STEM at all levels.

Action Description Training of key staff on LMIS data update, maintenance and utilization 

Source DLI# Responsibility Timing Timing Value Status

Technical NA RDB-CSO Recurrent Semi-Annually Not Yet Due

Completion 
Measurement

Number of staff trained on LMIS update, maintenance and utilization 

Comments Staff will be trained after completion of LMIS system upgrade by December 2026.

Action Description Capacity building on digital and ICT enabled technology 
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Source DLI# Responsibility Timing Timing Value Status

Technical NA All IAs Recurrent Yearly Not Yet Due

Completion 
Measurement

Number of capacity building workshops conducted

Comments CSO/MIFOTRA has planned this activity by December 2025. 

Action Description SSCs to develop sector plans along with annual work program (AWP) 

Source DLI# Responsibility Timing Timing Value Status

Technical NA RDB-CSO Other

Sector plan by Y1 
and work 
programs for 
each year after

In Progress

Completion 
Measurement

Sector plan and AWP developed

Comments
The Construction and Agro- processing SSCs have developed operational plans with 
objectives, activities and timelines during the workshop conducted in mid-September, 2025.

Action Description SSCs to have at least 30 percent of its members to be female 

Source DLI# Responsibility Timing Timing Value Status

Technical NA RDB-CSO Other Annually In Progress

Completion 
Measurement

30 percent female members

Comments
SSCs have female member representation, the actual gender disaggregated data will be 
provided in the next reporting cycle. 

Action Description Develop mechanism for interoperability of data between various TVET and HE institutes 

Source DLI# Responsibility Timing Timing Value Status

Technical NA All IEs Recurrent Continuous In Progress

Completion 
Measurement

Mechanism developed and deployed across relevant IEs

Comments
The CSO/MIFORTRA is developing the business requirements for interoperability of data 
systems and the first phase of integration will be completed by December 2026.
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Action Description
Strengthen procurement capacity of IEs through trainings conducted by the Association of 
Procurement Professionals 

Source DLI# Responsibility Timing Timing Value Status

Fiduciary Systems NA All IEs Other Annually In Progress

Completion 
Measurement

Improved capacity of Procurement professionals in the IEs.

Comments
Rwanda Public and Procurement Authority (RPPA) conducted training on procurement for all 
Government Institutions including PSGYE IEs, in September 2025.

5.  KEY DATES

Key Events Planned Actual

Approval 09-Sep-2024 09-Sep-2024

Effectiveness 11-Dec-2024 11-Dec-2024

Mid-Term Review No. 01 30-Sep-2026

Operation Closing/Cancellation 30-Jun-2029

6.  SYSTEMATIC OPERATIONS RISK-RATING TOOL

Risk Category
Rating at Approval
Approval Package - 
09 Sep 2024

Last Approved Rating
ISR Seq. 02 - 29 Apr 
2025 

Proposed Rating 

Political and Governance Moderate Moderate Moderate

Macroeconomic Substantial Substantial Substantial

Sector Strategies and Policies Moderate Moderate Moderate

Technical Design of Project or Program Moderate Moderate Moderate

Institutional Capacity for Implementation and 
Sustainability

Moderate Moderate Moderate

Fiduciary Moderate Moderate Moderate
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Environment and Social Substantial Moderate Moderate

Stakeholders Moderate Moderate Moderate

Overall Moderate Moderate Moderate
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7.  RESULTS

7.1 PDO Indicators by PDO Outcomes

Increase opportunities for the acquisition of market-demanded skills by vulnerable and NEET youths

Baseline Actual (Previous) Actual (Current) Closing Period
Indicator Name

Value Month/Year Value Date Value Date Value Month/Year

77.8% Feb/2024 0% 28-Mar-2025 0% 15-Sep-2025 70% Dec/2028Percentage of SDF 
beneficiaries in wage or self-
employment at least 6-12 
months after graduation (by 
target district, female and 
male, disability, economic 
sector, and SDF window). 
(Percentage)    

Comments on 
achieving  targets

RTB has enrolled 15,495 SDF trainees including 7127 females and 8368 males. These are 
undergoing training by both private (75%) and public (25%) institutions. The first cohort of 
SDF trainees is expected to graduate in November 2025 and their employment will be traced 
after 6 months, in July 26. Numerator for this indicator is the number of graduates from SDF 
and other target training courses under DLR# 1.3 supported programs employed or self-
employed 6-12 months after graduation. Denominator is the total number of graduates from 
the SDF supported programs.

42.1% Feb/2024 0% 28-Mar-2025 0% 15-Sep-2025 45% Dec/2028Percentage of SDF 
female beneficiaries in 
wage or self-
employment at least 6-
12 months after 
graduation (by target 
district, disability, 
economic sector, and 
SDF window). 
(Percentage)    

Comments on 
achieving  targets

15,495 SDF trainees are enrolled (7127 females and 8368 males). These are undergoing 
training by both private (75%) and public (25%) institutions. The first cohort of SDF trainees 
is expected to graduate in November 2025 and their employment will be traced after 6 
months in July 2026. Numerator for this indicator is the number of graduates from SDF and 
other target training courses under DLR# 1.3 supported programs employed or self-
employed 6-12 months after graduation. Denominator is the total number of graduates from 
the SDF supported programs.

Improve quality and market relevance of target TVET and degree programs for the workforce

Baseline Actual (Previous) Actual (Current) Closing Period
Indicator Name

Value Month/Year Value Date Value Date Value Month/Year
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46.5% Feb/2024 0% 28-Mar-2025 0% 15-Sep-2025 60% Dec/2028Percentage of TVET and 
University graduates in target 
programs employed within 
12 months after graduation 
(by female and male, and 
district, course by economic 
sector) (Percentage)    

Comments on 
achieving  targets

About 5,955 students were enrolled in new or updated programs under the closed PSG. The 
last cohort of students are expected to graduate in October 2025. The first phase of the 
tracer studies will be conducted by March 2026 using the Graduate Tracking System (GTS) 
managed by the Ministry of Public Service and Labor. 

Percentage of TVET and 
University female 
graduates in target 
programs employed 
within 12 months after 
graduation (by district, 
and course by 
economic sector) 
(Percentage)    

37.8% Feb/2024 0% 28-Mar-2025 0% 15-Sep-2025 40% Dec/2028

Strengthen governance of the overall skills development system

Baseline Actual (Previous) Actual (Current) Closing Period
Indicator Name

Value Month/Year Value Date Value Date Value Month/Year

1 Dec/2024 0 28-Mar-2025 0 15-Sep-2025 5 Dec/2028
Occupational standards 
developed by Sector Skills 
Councils (SSCs) for two 
priority economic sectors 
agroprocessing and 
construction. (Number)    

Comments on 
achieving  targets

Ministry of Public Service and Labor Chief Skills Office (CSO) organized a workshop with 
stakeholders in September 2025 to develop the Sector Skills Councils (SSCs) operational plan 
which includes the sector plan and annual work program based on the target milestones 
including development of occupational standards for target priority sectors and facilitate the 
placement of 4,500 university graduates in private host institutions through internship, 
apprenticeship.

Employers’ satisfaction level 
with the skills of graduates 

Employer's 
satisfaction 

Feb/2024 Employer's 
satisfaction 

28-Mar-2025 Employer's 
satisfaction 

15-Sep-2025 Employer's 
satisfaction 
level assessed.

Dec/2028
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level not 
assess

level not 
assessed.

level not 
assessed. 

from Program-supported 
training programs (Text)    

Comments on 
achieving  targets

The assessment of employers’ satisfaction is planned to be conducted by March 2026. The 
employer satisfaction survey will be conducted in parallel with graduates’ tracer survey and 
the findings will be consolidated into one report. UR, RP and RTB will use the existing (GTS) 
to track employer’s satisfaction level with the skills of graduates from the closed PSG 
Program in target training programs. 

7.2 Intermediate Results Indicators by Results Areas

Increase opportunities for the acquisition of market-demanded skills by vulnerable and NEET youths

Baseline Actual (Previous) Actual (Current) Closing Period
Indicator Name

Value Month/Year Value Date Value Date Value Month/Year

23,296 Feb/2024 0 28-Mar-2025 0 15-Sep-2025 93,296 Dec/2028Number of NEET youth and 
existing workers who need 
upskilling completing SDF 
and other target training 
courses under DLR#1.3 by 
gender. (Number)    

Comments on 
achieving  targets

RTB has enrolled 15,495 SDF trainees currently undergoing training by public and private 
companies and institutions. Additional 3,183 self paying trainees have completed short 
courses. 

47.8% Feb/2024 0% 28-Mar-2025 0% 15-Sep-2025 30% Dec/2028Percentage of female 
NEET youth and 
existing workers who 
need upskilling 
completing SDF training 
courses (Number)    

Comments on 
achieving  targets

RTB has enrolled 15,495 SDF trainees, including 7127 females and 8368 males.

10 Feb/2024 0 28-Mar-2025 20 15-Sep-2025 30 Dec/2028
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Private companies, 
associations, cooperatives 
trade unions and Non-
governmental Organizations 
authorized by Rwanda TVET 
Board to provide short-term 
trainings (cumulative). 
(Number)    

Comments on 
achieving  targets

Overall RTB has authorized 64 private institutions to offer short courses. The OAG verified 
and confirmed that RTB authorized, as per the required criteria, 20 private institutions to 
provide self paying short courses. 

Improve quality and market relevance of target TVET and degree programs for the workforce

Baseline Actual (Previous) Actual (Current) Closing Period
Indicator Name

Value Month/Year Value Date Value Date Value Month/Year

58 Feb/2024 62 28-Mar-2025 62 15-Sep-2025 60 Dec/2028
Percentage of female 
students from UR & RP 
benefiting from hostels 
(Percentage) (Percentage)    

Comments on 
achieving  targets

For UR and RP, guidelines for prioritization for female students are under development and 
it is expected to be completed by October 2025. Feasibility study contract for students 
hostel construction is under negotiations, and it is anticipated the study will be completed 
by December 2026.

0 Feb/2024 0 28-Mar-2025 0 15-Sep-2025 20 Dec/2028Number of target UR and RP 
programs are being taught in 
newly equipped SMART 
classrooms/labs/workshops 
using new ICT-enabled 
pedagogical methodologies 
(Number)    

Comments on 
achieving  targets

Operationalization of equipped classrooms and labs at UR and RP is expected early 2026. 
Currently, the equipment has been shipped, and the next steps involve completion of civil 
work, installation, testing, commissioning and user training before the classrooms become 
operational. Students enrolled in the current academic year 2025/2026 will benefit from 
equipped classrooms from March 2026.

0 Feb/2024 0 28-Mar-2025 0 15-Sep-2025 2,000 Dec/2028Socio-emotional and 
foundational skills 
development programs 
developed and implemented 
including English language 

Comments on 
achieving  targets

MIFOTRA has developed a new online platform to deliver the targeted soft skills. 
https://www.ingazi.rw/. Beneficiaries data will be availed in December 2026.
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and communications 
(Number)    

73 Feb/2024 0 28-Mar-2025 0 15-Sep-2025 56 Dec/2028
Number of Staff recruited 
(Number)    Comments on 

achieving  targets
A staff recruitment needs assessment and staff recruitment plan have been developed. 
Recruitment is currently in progress

45 (UR: 30, RP: 
5, RTB: 10)

Feb/2024 1,000 28-Mar-2025 1,000 15-Sep-2025 345 (RP:85, 
RTB: 260)

Dec/2028
Number of staff undertaking 
continuous professional 
development including 
industrial attachment 
(Number)    

Comments on 
achieving  targets

RTB: 384 instructors completed training on pedagogy and 30 instructors from different 
trades (Fashion design, tailoring, Wood technology, Carpentry) have completed industrial 
exposure. RP: 30 staff members have been admitted for professional development 
particularly they enrolled in Bachelor of Technology.

Number of B-Tech programs 
developed and accredited as 
blended learning programs 
(Number)    

0 Feb/2024 0 28-Mar-2025 0 15-Sep-2025 0 Dec/2028

Number of students enrolled 
in B-Tech Programs 
(Number)    

0 Dec/2024 0 28-Mar-2025 0 15-Sep-2025 570 Dec/2028

Percentage point 
improvement in loan 
recovery rate (Percentage)    

33% Feb/2024 44.61% 28-Mar-2025 44.61% 15-Sep-2025 43% Dec/2028

UR Academic programs 
reduced, reviewed and 
accredited in line with labor 
market needs (Text)    

0 Feb/2024 0 28-Mar-2025 0 15-Sep-2025 15 Dec/2028

Improvement of UR’s 
management practices and 
institutional strengthening 
(Yes/No)    

Y/N Feb/2024 Y/N 28-Mar-2025 Y/N 15-Sep-2025 YES Dec/2028
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11,027 Feb/2024 13,678 28-Mar-2025 13,678 28-Mar-2025 31,027 Dec/2028Students in public 
universities and polytechnics 
that have access to a laptop 
(Number)    

Comments on 
achieving  targets

An additional 9,181 students already signed contracts and will receive their laptops by 
December 2025.

Students/trainees benefitting 
from training content on 
climate change mitigation 
and adaptation (Number)    

0 Feb/2024 0 28-Mar-2025 0 15-Sep-2025 30,000 Dec/2028

Strengthen governance of the overall skills development system

Baseline Actual (Previous) Actual (Current) Closing Period
Indicator Name

Value Month/Year Value Date Value Date Value Month/Year

0 Feb/2024 0 28-Mar-2025 24,139 15-Sep-2025 150,000 Dec/2028
Students supported with 
better education (Number of 
people)    

Comments on 
achieving  targets

Actual reported is derived from adding 5,955 students enrolled under PSG- this program 
PSGYE is a follow on phase of the PSG; 15,495 SDF Trainees; 2,689 Self paying trainees 
enrolled under this PSGYE program.

0 Dec/2024 0 28-Mar-2025 24,139 15-Sep-2025 150,000 Dec/2028Students supported 
with better education – 
Youth (Number of 
people)    

Comments on 
achieving  targets

Actual reported is derived from adding 5,955 students enrolled under PSG; 15,495 SDF 
Trainees; 2,689 Self paying trainees enrolled under this PSGYE program.

0 Dec/2024 0 28-Mar-2025 11,143 15-Sep-2025 60,000 Dec/2028Students supported 
with better education – 
Female (Number of 
people)    

Comments on 
achieving  targets

Figures (estimates) reported derived from adding 2,671 students enrolled under PSG; 7,127 
SDF Trainees; 1,345 Self paying trainees enrolled under this PSGYE program.

1 Feb/2024 0 28-Mar-2025 0 15-Sep-2025 5 Dec/2028Sector Skills Councils 
established and 
operationalized in priority 
sectors (Number)  DLI  

Comments on 
achieving  targets

Legal framework was approved by the Ministry of Public Service and Labor and submitted to 
the Prime Ministers office for consideration.

Phase II of the LMIS is 
implemented (Text)    

Y/N (LMIS User 
Satisfaction)

Dec/2024 N 28-Mar-2025 Y 15-Sep-2025 LMIS User 
Satisfactionv

Dec/2028
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Comments on 
achieving  targets

LMIS User needs and customer journeys were defined and validated. The next step is 
utilization of these reports to upgrade the LMIS.

Y/N (New 
NSDEPS 
Developed)

Dec/2024 Y 28-Mar-2025 Y 15-Sep-2025 YES Dec/2028

Three years capacity building 
plan is implemented 
(Yes/No)    Comments on 

achieving  targets
A capacity needs assessment was done and 3-year capacity building plan developed. Two 
target capacity building areas were delivered namely: Financial Management to achieve CFA 
certification and Project Management and Monitoring and Evaluation certification.

0 Dec/2024 0 28-Mar-2025 Y 15-Sep-2025 Yes Dec/2028A new NSDEPS 2 developed 
and approved by NSDEPS 
Ministerial Steering 
Committee (Yes/No)  DLI  

Comments on 
achieving  targets

The National Employment and Skills Strategy (NESS 2024-2029) has been developed and 
formally approved. 

Y/N Dec/2024 N 28-Mar-2025 N 15-Sep-2025 YES Dec/2028Satisfaction survey 
conducted to ensure 
continuous improvement on 
the LMIS to meet the needs 
of the users, user 
engagement, and satisfaction 
(Yes/No)    

Comments on 
achieving  targets

Tracer study to ensure continuous improvement on the LMIS to meet the needs of the users, 
user engagement and satisfaction is expected to be done by June 2027 after addressing all 
inputs from the user related reports. 

Y/N Dec/2024 N 28-Mar-2025 N 15-Sep-2025 YES Dec/2028Level of satisfaction of target 
TVET and degree students 
(Yes/No)    

Comments on 
achieving  targets

UR, RTB, RP will conduct satisfaction surveys to determine the satisfaction of targeted TVET 
and degree students by June 2026.

Y/N Dec/2024 N 28-Mar-2025 N 15-Sep-2025 YES Dec/2028
A Program evaluation is 
conducted (Yes/No)    Comments on 

achieving  targets
Activity will be done once implementation of the PSGYE Program is completed.

7.3 Disbursement Linked Indicators (DLI)
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Actual (Previous) Actual (Current)
PBC Name Baseline

Value Date Value Date
Closing Period

Value 0 0 0

DLR #1.2: Achievement of 
SDF graduate targets from 
SDF Grantees and other 
training institutions 
authorized to offer short 
courses under DLR# 1.3. 
Target: 15,000

1:DLI #1: Number 
of graduates of 
SDF-supported 
programs by 
window (Number)

Partially achieved
Allocated 
Amount

0.00

28-Mar-2025 15-Sep-2025

7,500,000.00

DLI allocation 60,000,000.00

2:DLI #2: Improved 
delivery of target 
skills development 
programs (Text)

Partially achieved

Value 0 0 28-Mar-2025 0 15-Sep-2025

DLR #2.2: Target UR and RP 
programs are being taught 
in newly equipped SMART 
classrooms/labs/workshops 
using new ICT-enabled 
pedagogical methodologies 
that are climate resilient 
and supp. learn. continuity 
during climate events. 
Baseline: 0 Target: 0 
program DLR #2.5: Number 
of Staff teaching UR, RP 
and RTB programs 
recruited as set out in the 
need assessment report for 
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UR, RP and RTB. Target: 18 
staff

Allocated 
Amount

5,000,000.00 1,430,000.00

DLI allocation 95,000,000.00

3:DLI #3: Improved 
institutional 
performance of 
UR, HEC, and BRD 
to improve service 
delivery (Text)

Partially achieved

Value 0 0 28-Mar-2025 0 15-Sep-2025

DLR #3.1: Improvement in 
UR’s management 
practices and institutional 
transformation through: (a) 
UR legal and regulatory 
framework approved by 
relevant organs (UR law, 
2PMOs and 3 internal 
policies including staff 
workload policy, (b) 
Integrated ERP/MIS system 
revamped and utilized, and 
(c) Academic programs 
reduced, reviewed and 
accredited in line with the 
labor market needs. Target: 
Program reviewed and 
approved DLR #3.2: 
Governance of HEC 
strengthened to deliver on 
its new mandate regarding 
enhancing quality in both 
Polytechnic and 
Universities. Target: 
Approved quality assurance 
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framework, guidelines, and 
tools for Polytechnic and 
Universities 

Allocated 
Amount

0.00 4,400,000.00

DLI allocation 32,000,000.00

Value 0 0 Yes 04:DLI #4: Roll out 
of LMIS to meet 
specific needs of 
target and defined 
user groups (Text)

Partially achieved

Allocated 
Amount

0.00
28-Mar-2025 15-Sep-2025

0.00

DLI allocation 5,000,000.00

Value 1 1 1 05:Sector Skills 
Councils 
established and 
operationalized in 
priority sectors 
(Number)

Partially achieved

Allocated 
Amount

0.00
28-Mar-2025 15-Sep-2025

0.00

DLI allocation 4,000,000.00

Value 0 0 Yes Target: Yes6:DLI# 6 
Completion of 
progress 
milestones in 
capacity building 
plan for 8 out of 
13 specified 

Allocated 
Amount

0.00
28-Mar-2025 15-Sep-2025

1,000,000.00
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capacity building 
areas as per three-
year consolidated 
capacity building 
plan for PSG 
Implementing 
entities approved 
by MIFOTRA-CSO. 
(Number)

Partially achieved
DLI allocation 4,000,000.00

Value 0 0 Yes 07:A new NSDEPS 2 
developed and 
approved by 
NSDEPS Ministerial 
Steering 
Committee 
(Yes/No)

Achieved

Allocated 
Amount

0.00
28-Mar-2025 15-Sep-2025

0.00

DLI allocation 4,000,000.00


